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Sessional Workers 

JOB DESCRIPTION and APPLICATION FORM 

The application form should be returned to the address above

BACKGROUND

JAT is the only charity in the UK providing religiously and culturally sensitive sexual health education and HIV services to the entire UK Jewish community.

Run by a small dedicated team we provide a comprehensive educational programme for the entire spectrum of Jewish life; counselling for anyone affected by HIV; and support to Jewish people diagnosed with symptomatic HIV.

Our primary focus is sexual health education for Jewish youth. Young people are the most at risk group for sexually transmitted infections in the UK. Some of these infections ruin lives and cause long term damage. This is preventable.  At JAT we believe in communicating our message inclusively and in a non-judgmental manner. 

We are looking to recruit sessional workers with a youth and community or teaching/training background to help deliver our various projects including: 

· Informal PSHE (Personal, Social, Health  Education) and SRE (Sex and Relationships Education) workshops for young people in Jewish and mainstream school settings; 

· Activities in youth clubs, summer and winter camps; 

· Engaging with young adults, students and people in Lesbian, Gay, Bisexual and Transgender settings;

· Running awareness raising communal activities on World Aids Day, etc.; 

· A parenting programme looking at parenting skills related to sexual health and relationships.  

…./cont.

OBJECTIVES OF POST

The main responsibility of the post is to assist in the planning, delivery and evaluation of sessions. Successful applicants will join a pool of workers who will be required to assist at times of high demand and to cover for other members of the training and education team as and when required. Employment will be on an ad-hoc basis depending on demand. Our high demand times are currently November to August. 

SALARY 

£ 30 per session to include an element of planning, delivery and evaluating of programmes 

£ 10 per hour for training and supervision requirements of the post 

RESPONSIBLE TO

Education and Training Manager

MAIN DUTIES AND RESPONSIBILITIES

1. To assist in the planning and delivery of sex and relationships workshops in Jewish schools,  summer and winter camps  

2. To assist in the planning and delivery of training for professional and volunteer youth workers and other professionals from the Jewish community 

3. To be aware of JAT education team policies and procedures with particular reference to Confidentiality and Safeguarding Children and Young People Procedures 

4. To undergo supervision and attend education team-training as needed 

5. To assist the Education and Training Manager in preparing evaluations and statistics for reports.

6. To carry out any other reasonable duties as requested by the Education and Training Manager or JAT Director.

7. This job description is subject to alteration in response to changes in JAT’s operational procedures and service needs.

JAT – Session Workers

PERSON SPECIFICATION

CV= Curriculum Vitae

INT = Interview

	
	ESSENTIAL
	DESIRABLE
	ASSESSED

	EDUCATION/QUALIFICATIONS:

Relevant qualification e.g. 

Degree/Certificate/Diploma  in Youth and Community Work,  NVQ Youth work level 2 or 

Informal and Community Education qualification

Graduate of an Israel Year scheme


	
	YES 

YES 
	CV/INT

CV/INT

	WORK EXPERIENCE:

At least 6 months experience of working in the field of Education /informal education/youth and community work

Experience of working in a Jewish Youth movement/organisation
	YES 
	YES 


	CV 

CV/INT

	COMMUNICATION SKILLS:

Fluent and articulate verbal communication

Clear, concise written communication

Ability to facilitate groupwork with children, young people and adults 

Ability to listen empathetically

Working understanding of confidentiality


	YES 

YES 

YES 

YES 

YES 
	
	INT

INT

CV/INT

INT

INT

	ADMINISTRATION/ORGANISATI0NAL SKILLS:

Ability to work on own initiative and within a team

Ability to work under pressure and adapt to circumstance 

Ability to prioritise and manage own workload

Excellent planning and organisational skills


	YES 

YES 

YES 

YES
	
	CV/INT

CV/INT

CV/INT

CV/INT 


	
	ESSENTIAL
	DESIRABLE
	ASSESSED

	KNOWLEDGE/SKILLS:

General knowledge and understanding of group work 

methods and techniques with a variety of audiences 

Understanding of Equal Opportunity in relation to group work  

Knowledge and understanding of sexual health and relationship education 

Knowledge and understanding of the Jewish faith and cross community issues 

Knowledge and understanding of Safeguarding 

and other legal issues 


	YES 

YES 

YES 


	YES 

YES


	CV/INT

CV/INT

CV/INT

CV/INT

CV/INT



	OTHER REQUIREMENTS:

Ability to be flexible with time in response to service requirements 


	YES 
	
	CV/INT




JAT – APPLICATION FORM 

Sessional Workers for  Education Team 

	NAME:
	

	ADDRESS:
	

	TELEPHONE NUMBER


	E-MAIL ADDRESS – please complete if you are willing to receive information concerning this job application by e-mail.



	DO YOU CONSIDER YOURSELF TO HAVE A DISABILITY?

IF SO, PLEASE GIVE DETAILS.

UNDER JAT’S EQUAL OPPORTUNITIES POLICY, WE WELCOME APPLICATIONS FROM PEOPLE WITH DISABILITIES



	PLEASE GIVE DETAILS OF YOUR EDUCATION AND TRAINING QUALIFICATIONS



	PLEASE GIVE DETAILS OF ANY QUALIFICATIONS FOR WHICH YOU ARE CURRENTLY STUDYING:




NAME:

	PLEASE OUTLINE THE REASONS WHY YOU CONSIDER YOURSELF SUITABLE FOR THIS POST, WITH REFERENCE TO THE JOB AND PERSON SPECIFICATIONS.  YOU MAY INCLUDE EXPERIENCE YOU HAVE GAINED THROUGH ACTIVITIES OTHER THAN PAID EMPLOYMENT

CONTINUE ON ONE ADDITIONAL PAGE IF NECESSARY



	PLEASE GIVE CURRENT JOB TITLE:

PLEASE OUTLINE YOUR PRESENT DUTIES, RESPONSIBILITIES AND HOURS OF WORK:



	PLEASE GIVE NAME, ADDRESS & TELEPHONE NUMBER OF YOUR CURRENT OR MOST RECENT EMPLOYER FOR A REFERENCE



	REFEREE 1.
	

	
	 Please tick this box if you do NOT wish this reference to be taken prior to an interview

	PLEASE GIVE NAME, ADDRESS & TELEPHONE NUMBER OF A PROFESSIONAL PERSON AS A REFEREE



	REFEREE 2.
	

	
	 Please tick this box if you do NOT wish this reference to be taken prior to an interview

	PLEASE STATE HOW YOU BECAME AWARE OF THIS VACANCY



	CONVICTIONS

Please read this carefully before completing this section

This post is not subject to the Rehabilitation of Offenders Act 1974.  Therefore all convictions, whether considered “spent” or otherwise, must be declared.  

Please indicate any convictions that you have, which are either current or in your past.  Any information given will remain confidential within the organisation.

 OFFENCE(S):                                           SENTENCE(S)                     DATE (S)

The appointment process will include enhanced checks with the Criminal Records Bureau



	I understand that the appointment if offered will be subject to the information on this form being correct

NAME: ………………………………………………………………..

Signature ……………………………………………………………                 Date: ……………………………………….




	

	
	
	

	
	


	
			
		


